Overview & Scrutiny Committee (Internal)
24 October 2022

TASK GROUP UPDATE AND WORK PROGRAMME 2022-2023

Report of Democratic Services Manager
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Purpose of Report

To update on Task Groups held since the committee’s last meeting and present for
consideration an up to date Overview & Scrutiny (Internal) Work Programme for the
Civic Year 2022-2023.

Decisions Sought

To note the up to date Overview & Scrutiny Committee (Internal) Work Programme
2022-2023 and the work undertaken by Task Groups since the last meeting.

Link to Corporate Priorities

The scrutiny work programme helps to contribute towards the corporate priorities of
the Council.

Introduction & Background

The Scrutiny Work Programme helps the scrutiny committees plan and balance
their work programme for the year. The work programme is a fluid document which
evolves throughout the year to take account of requests from Corporate Board or
Council, Members, the public, partners, local groups etc. and unforeseen issues.

The work programme needs to be flexible to allow for an Overview and Scrutiny
Committee to be proactive as well as reactive to issues that may occur at some
point throughout the year.

Overview and Scrutiny Committee (Internal) is the internally focussed committee
which reviews and contributes to developing Council Policies, Council delivered
services and monitoring performance indicators for those targets which are either
set nationally or locally for council services.

Task Group Updates

There have been no task group meetings held since the last meeting.



6.0 Recommendations

6.1 That Members note the up to date Work Programme 2022-23 subject to the
inclusion of any further Member suggestions.

7.0 Corporate Implications

Scrutiny Consultation N/A.

Community Engagement Scrutiny welcomes suggestions from the
community for inclusion in the workplan
and a form is available on the website.

Environment & Sustainability None.

Financial Implications None.

Legal Implications None.

Risk Implications None.

Human Resource Implications None.

Equalities Implications Scrutiny aims to consider equality and
diversity issues within all work that it
carries out.

Health & Safety Implications None.

8.0 Further Information

8.1 Background Papers — None.

8.2 File Reference — None.

8.3 Appendices — Appendix 1 — Overview & Scrutiny Committee (Internal)

Contact Officer:
Email/Extension:

Workplan 2022/23

Sarah Holbird
sarah.holbird@richmondshire.gov.uk

01748 901016




